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MONDAY, 1 SEPTEMBER 2008
2.30 PM – 4.30 PM

4TH MEETING: ILL HEALTH MONITORING GROUP

COMMUNITIES AND LOCAL GOVERNMENT
CONFERENCE ROOM G/F
ELAND HOUSE

BRESSENDEN PLACE

LONDON SW1E 5DU
NOTE OF MEETING

	Present
	Apologies

	Stakeholders
	Stakeholders

	Terry Edwards – LGE
Naomi Cooke – GMB
Seanne Giddy – PPMA

Paula Haines – Environment Agency
Dave Wilkinson – Technical Group

Glyn Jenkins – Unison
Peter Smith – Unite the Union
	Janet Caiazzo – Officers Group

Peter Scales – LGA

Mark Cook – Bedfordshire Police


	CLG
	Medical Adviser

	Lynda Jones (Chair)

Richard McDonagh (Secretary)

Bob Holloway
	Ian Torrance – ALAMA


1. 
Welcome and introductions
1.1
CLG welcomed the Group to the fourth meeting.
2.
Minutes of last meeting

2.1
CLG invited members to agree the minutes of the last meeting subject to any final comments.  There were no comments and the minutes were agreed by the Group.
3.
Update on LGPS consultation on draft Statutory Ill Health Guidance
3.1
CLG confirmed that there were about 35+ responses to the Statutory Ill Health Guidance consultation.  Most had already been summarised.  The comments were substantive and helpfully constructive. See 3.4. 
3.2
CLG said that the so called ‘shopping list of requests’ would be circulated for information.  CLG said they would update the guidance based on responses to the consultation by the end of the month, circulate to the Group as soon as possible, with the aim that the final guidance would be published in October.

CLG ACTION

3.3
CLG said FAQ feedback was positive and overall the comments on the consultation were also positive.
3.4
CLG gave examples of the recommendations arising from the consultation such as greater consistency of terms; a more fulsome explanation in some areas; clarity about the application of the protection for part-timers, and how to decide when gainful employment had been obtained.  There was a request that a 3rd tier member could be considered for a 1st tier – at present an uplift to a 2nd tier is only permitted in the regulations.  Also, that consideration be given to amending regulation 31 of the benefit regulations to exclude 3rd tier payments.

3.5
LGE raised the issue that the appeal process needed to be covered in the statutory guidance.
3.6
TUs raised the question of part-time employee ill-health benefits and gave the example of an appeal case they were currently dealing with.  LGE commented that this case confirmed the need to explain the appeal mechanism in the guidance.  CLG asked whether there needed to be data capture for this group and invited examples from those present of examples of disadvantages to part-time employees (ACTION IHMG)
3.7
LGE asked whether model ill health certificates would be included with the         statutory guidance and it was agreed that this would be helpful.  The Group discussed the position of ALAMA and their preference for a doctor’s (IRMP) narrative over a tick box form.  It was agreed to include a prose report but that a straightforward tick box section would also be helpful.  LGE had provided a draft suite of forms but it was noted that employers would probably only need one or two of the model certificates to deal with a particular case.
3.8
LGE asked about whether a member’s ill health condition should be requested on the form and it was agreed that an IRMP would probably be reluctant to provide this.  The Group recommended that categories of ill health could be given codes on the form.
3.9
LGE mentioned the need to define the various categories of individual in terms of their benefits that would be covered by the form.  LGE explained that there was a need to differentiate between a person with a suspended pension and a deferred pensioner – clarification would be needed.  They commented that suspended pensioners were a completely new class of member unique to the LGPS and added that there should be clear guidance on how to deal with suspended pensions that come into payment later. (ACTION CLG).
4.
Update on FAQs
4.1. CLG thanked the group for comments on the first edition and asked that if they received any future queries to pass these to CLG.
4.2. CLG said that the FAQs should run in parallel with the guidance and would be updated consistently.
5.
Update on data collection
5.1. CLG asked about GMB’s FoI requests.

5.2. GMB explained that the FoI request was sent to all Pension Managers in England and Wales, and was necessary to address some concerns raised with them over the transitional protection.  They wanted the numbers of members’ who received Tier 3 payments after 1 April.  They were concerned in terms of the number of people that could be considered worse off under Tier 3.  Data was required before the 1 October end of transitional protections to monitor the use of transitional protection. GMB apologised for not notifying the Group but promised to share the information they received with the Group.
5.3. The discussion continued on the level of accuracy of data, possible differences of approach across authorities and employers, the effect and role of IDRP, and suggested delays in making decisions.  PPMA advised that delayed decisions were not good HR practice.
5.4. LGE asked what sort of information the Group wanted and whether they could give a clear justification for gathering particular data.   The TUs were interested in comparing salary bands and ill health awards to see where most ill health retirements were occurring.
5.5. LGE raised problems of defining pay in terms of class of employee (full-time etc…).  It was suggested that the hours a member worked would provide valuable data and this was accepted by the group.
5.6. The Group wanted to be able to capture basic data from non local authority employers and this would need to be explored.
5.7. LGE suggested abandoning a data collection form in favour of commissioning a data collection report from the AXISe system.
5.8. LGE agreed to draft a design specification and the TUs requested sight of the draft specification.  TUs asked that it should contain 6 monthly data collections on the grounds the 1 October end of the transition period was imminent.  The Group agreed that it was necessary to collect data where an ill health retirement was not awarded and the process for doing this would need to be decided, and that the AXISe system should trap data where a Tier 3 member moves to Tier2 if this was possible. ACTION: Terry Edwards
6.
Any Other Business
6.1
PPMA queried the FAQ – Q10: and sought clarification on who was responsible for the recovery.  LGE explained that the employer must recover the gross payment and return it to the Fund and that a certificate must be raised by the employer for the member to claim back tax.  It was agreed that this process would have to be policed by the District Auditor.
7.
Dates for next meetings: Tuesday 7 October at 10.30 am

and Thursday 13 November at 2.30pm.
COMMUNITIES AND LOCAL GOVERNMENT

WPPD3
September 2008

IHMG Minutes 1 September 2008 NAR.doc

[image: image2.png]Department for
Communities and
Local Government



[image: image3.png]Department for
Communities and
| ocal Government




[image: image4.jpg]: Communities www.communities.gov.uk
() and Local Government community, opportunity, prosperity



