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DB Structure Career Average revalued Earnings Yes

Accrual Rate 1/65ths Yes

Revaluation for active member Earnings Yes

Revaluation for deferred member Prices Yes

Indexation of pensions in payment Prices No

Normal Pension Age Linked to SPA Yes*

Employee contribution rates Current rate + 1.5% (assumed) Yes**

Lump sums Optional commutation at 21:1 to HMRC max Yes

Ancillary benefits Same as in current Scheme Yes

Rejoiners Rejoiners in  5 years can link Yes

Transferees from Club schemes Treated as having continous service Yes

Early and late retirement Cost neutral basis Yes

Abatement in existing schemes Current scheme rules apply Yes

Accrued rights Fully protected, with final salary link for past service No

Start date April 2015 Yes

Transition Protection of accrued rights + final salary link Yes

(Gross Cost Ceiling = 17.3%)

(Net Cost Ceiling = 9.3%)

* = Any alternative method of managing longevity risk must be approved by Treasury

** = Government is committed to meeting the savings target set out at the Spending review
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