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TUESDAY, 7 OCTOBER 2008

10.30 AM – 12.30 PM
5TH MEETING: ILL HEALTH MONITORING GROUP

LOCAL MEETING ROOM 5G/5A
ELAND HOUSE

BRESSENDEN PLACE

LONDON  SW1E 5DU

NOTE OF MEETING
Attendees


Apologies for Absence
Stakeholders




Stakeholders
Terry Edwards – LGE



Paula Haines – Environment Agency

Naomi Cooke – GMB



Mark Cook – Bedfordshire Police

Seanne Giddy – PPMA



Peter Scales - LGE
Janet Caiazzo – Officers’ Group


Peter Smith – Unite the Union
Dave Wilkinson – Technical Group




Glyn Jenkins - Unison







Medical Adviser
Ian Torrance – ALAMA
CLG

Lynda Jones (Chair)

Nicola Rochester (Secretary)

Bob Holloway

1.
Welcome and introductions

1.1
CLG welcomed everyone to the Group’s fifth meeting and introductions were made.

2.
Draft Ill Health Statutory Guidance – update on publication
2.1
CLG reported that, following the recent draft ill health Statutory guidance consultation (which took place from July to August), good progress had been made in revising the draft to take on board comments received during the consultation.  
2.2
However, two concerns prevented CLG from issuing a final version to Group members.   These involved issues surrounding part-time workers and those on short term contracts – in respect of which the Department was currently seeking the advice of Legal.   Once this became available, a final version of the Guidance would be circulated (by email) to Group members for their information.

2.3
Noting the need to issue the Guidance as soon as possible, CLG confirmed that it would contact Legal as a matter of urgency in order to resolve the outstanding queries.  

2.4
CLG said that if the outstanding queries were not cleared soon, it would publish the Guidance but with necessary “health warnings”.
ACTION: CLG

3.
Ill Health Certificates – Update
3.1
The LGE confirmed that it had prepared six updated pro forma ill health medical certificates and three new certificates for the LGPS administering authorities and their medical advisers which covered a range of different scenarios. Copies of the certificates had already been emailed to Group members in advance of the meeting for consideration by the Group.
3.2
The LGE then referred Group members to point 3 in the ‘Important notes’ box at the end of the first certificate ie – Example Ill Health Retirement Certificate for a Current Employee – England and Wales – for determinations made after 30 September 2008.  The LGE confirmed that it had received a request from ALAMA (Association of Local Authority Medical Advisors) to amend the current wording to: ‘The independent registered medical practitioner is providing an opinion on the person’s capability of obtaining gainful employment based solely on the effect of the medical condition on the ability to undertake work.  LGE advised that they were awaiting advice from ALAMA that they would be content with this form of words (see 3.4 as well).  
3.3
Under point 5 in the ‘Important notes’ box, dealing with part-time employment, the LGE confirmed that it still awaited the advice of CLG.  

3.4
Further, the LGE reported that it had contacted ALAMA seeking its approval to the current wording of all the draft certificates.  A response was expected shortly. 

3.5
Additionally, the LGE had requested that ALAMA supply any industry standard categories for ill health so that these could be incorporated within the certificates.

3.6
A general discussion then took place on the above points where it was noted that:-
a. there was no objection to the amended point 3 in the Important notes;

b. CLG agreed that it would contact its legal advisors urgently in order to resolve the issues surrounding part time employment in point 5 in the Important notes;

c. a response from ALAMA was expected concerning the wording of the certificates; 
d. a response from ALAMA was expected shortly concerning any industry standard categories for ill health; and

e. attaching medical reports to the certificates should be optional.
ACTION: CLG AND LGE

4.
Data Sets – Update on draft specification

4.1
CLG thanked the LGE for preparing the draft data sets specification and once again invited the LGE to cover the main issues.
4.2
The LGE reported that it had prepared and circulated in advance of the meeting a draft Ill Health Monitoring Report Specification.  The LGE confirmed that the data requirements for Sections 1 to 8 of the Specification would be available anytime from the main pensions software provider, AXISe.  However, the data and associated software for Section 9 – 3rd tier review, is not yet available and would take some time to develop.  Of the other pensions software providers, Capita Hartshead could provide the missing information but Comino had yet to be consulted.
4.3
The LGE advised that three areas (which the IHMG needed to monitor) had yet to be built into the specification.  These included:-

a. number of dismissals on capability grounds ie people with ill health whose employment had been terminated but did not qualify for an ill health pension;

b. a breakdown of the categories of ill health that ill health retirees fall into; and

c. how many 3rd tier members who subsequently transfer to tier 2 would meet tier 1 criteria.

4.4
There then followed a lengthy discussion on the points raised, particularly, the unions’ request for data gathering of the number of dismissals on capability grounds.    
4.5
Union group members explained why they wanted this information but some other group members were concerned why it was so important to gather this type of information given that there was no data available prior to the introduction of the new ill-health regime for comparison and, more importantly, how it could be gathered satisfactorily to be of benefit.
4.6.
At the end of the discussion, it was agreed that:-

a. the LGE would approach each pensions software provider to ascertain costs and timings for the production of the data monitoring report.  Approval would be needed for this expenditure from the CLASS Management Committee and LGE agreed to report back to the Group; and 

b. CLG would prepare a draft model letter to administering authorities/employers for the Group to consider which would set out a request to obtain a breakdown of LGPS members and non-LGPS members in respect of the total number of ill health dismissals not entitled to an immediate pension and the total number of non-retirees/leavers in the last six months.  
ACTION: LGE & CLG

5.
ALAMA’s recent note to all LGPS interested parties and subsequent email exchange

5.1
CLG noted ALAMA’s current concerns and also members’ reactions and agreed to find a way forward. 
ACTION: CLG
6.
Dates of next meetings
6.1
It was confirmed that the next meeting of the Ill Health Monitoring Group would take place on 13 November at 2.30 pm in conference room G/C – Eland House, London.

6.2
CLG then asked members to consider whether another meeting in December would be useful.  After a short discussion, it was agreed that another meeting in December was needed and 10 December at 2.30 pm in Eland House was agreed.

ACTION: CLG 
7.
Any Other Business
7.1
Group members were keen to see the outstanding queries on the FAQs resolved as quickly as possible.

7.2
CLG confirmed that the queries on the Statutory Guidance and FAQs were linked and once the Guidance had been finalised and published, the FAQs would follow on shortly thereafter.  Again, the advice of Legal would be required.

7.3
GMB sought clarification over whether administrative costs were included in the ill health costings.  CLG agreed to check and respond.

ACTION: CLG
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